Vol 6 Issue 5 Feb 2017 ISSN No : 2249-894X

Monthly Multidisciplinary

Chief Editors

Ashok Yakkaldevi Ecaterina Patrascu
A R Burla College, India Spiru Haret University, Bucharest

Kamani Perera

Regional Centre For Strategic Studies,
Sri Lanka



RNI MAHMUL/2011/38595

Welcome to Review Of Research

ISSN No.2249-894X

Review Of Research Journal is a multidisciplinary research journal, published monthly in English, Hindi
& Marathi Language. All research papers submitted to the journal will be double - blind peer reviewed referred by
members of the editorial Board readers will include investigator in universities, research institutes government
and industry with research interest in the general subjects.

Dr. T. Manichander

Kamani Perera

Regional Editor

Advisory Board

Delia Serbescu

Regional Centre For Strategic Studies, Sri Spiru Haret University, Bucharest, Romania

Lanka

Ecaterina Patrascu
Spiru Haret University, Bucharest

Fabricio Moraes de AlmeidaFederal
University of Rondonia, Brazil

Anna Maria Constantinovici
AL. I. Cuza University, Romania

Romona Mihaila
Spiru Haret University, Romania

Mahdi Moharrampour
Islamic Azad University buinzahra
Branch, Qazvin, Iran

Titus Pop

PhD, Partium Christian University,
Oradea,

Romania

J. K. VIJAYAKUMAR
King Abdullah University of Science &
Technology,Saudi Arabia.

George - Calin SERITAN
Postdoctoral Researcher

Xiaohua Yang
University of San Francisco, San Francisco

Karina Xavier
Massachusetts Institute of Technology (MIT),
USA

May Hongmei Gao
Kennesaw State University, USA

Marc Fetscherin
Rollins College, USA

Liu Chen
Beijing Foreign Studies University, China

Nimita Khanna
Director, Isara Institute of Management, New
Delhi

Salve R. N.
Department of Sociology, Shivaji University,
Kolhapur

P. Malyadri
Government Degree College, Tandur, A.P.

S. D. Sindkhedkar
PSGVP Mandal's Arts, Science and
Commerce College, Shahada [ M.S. |

Faculty of Philosophy and Socio-Political Anurag Misra

Sciences
Al 1. Cuza University, lasi

REZA KAFIPOUR
Shiraz University of Medical Sciences
Shiraz, Iran

Rajendra Shendge
Director, B.C.U.D. Solapur University,
Solapur

Awadhesh Kumar Shirotriya

DBS College, Kanpur

C. D. Balaji
Panimalar Engineering College, Chennai

Bhavana vivek patole
PhD, Elphinstone college mumbai-32

Awadhesh Kumar Shirotriya
Secretary, Play India Play (Trust),Meerut
(U.P)

Address:-Ashok Yakkaldevi 258/34, Raviwar Peth, Solapur - 413 005 Maharashtra, India
Cell : 9595 359 435, Ph No: 02172372010 Email: ayisrj@yahoo.in Website: www.oldror.lbp.world

Sanjeev Kumar Mishra

Mabel Miao
Center for China and Globalization, China

Ruth Wolf
University Walla, Israel

Jie Hao
University of Sydney, Australia

Pei-Shan Kao Andrea
University of Essex, United Kingdom

Loredana Bosca
Spiru Haret University, Romania

Ilie Pintea
Spiru Haret University, Romania

Govind P. Shinde
Bharati Vidyapeeth School of Distance
Education Center, Navi Mumbai

Sonal Singh
Vikram University, Ujjain

Jayashree Patil-Dake

MBA Department of Badruka College
Commerce and Arts Post Graduate Centre
(BCCAPGC),Kachiguda, Hyderabad

Maj. Dr. S. Bakhtiar Choudhary
Director,Hyderabad AP India.

AR. SARAVANAKUMARALAGAPPA
UNIVERSITY, KARAIKUDI, TN

V.MAHALAKSHMI
Dean, Panimalar Engineering College

S.KANNAN
Ph.D , Annamalai University

Kanwar Dinesh Singh
Dept.English, Government Postgraduate
College , solan



REVIEW OF RESEARCH

ISSN: 2249-894X
IMPACT FACTOR : 8.8014(UIF)
VOLUME - 6 | ISSUE -5 | FEBRUARY - 2017

MAXIMS TEACHING IN CLASSROOM PERFORMANCE AND ATTITUDE
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ABSTRACT

axims of teaching have been discovered, not

invented. They are simply statements the

way in which teaching and learning go
forward. They ensure efficient and effective teaching.
Education has been recognized as fundamental right
and it is viewed as a process of human resource
development where the knowledge, Skills and
capabilities are sharpened to achieve a wide range of
objectives. In a democracy, education can be used for
giving training in good citizenship. It can produce
leaders in different walks of like. Education is the process
by which an individual is enabling to function according
to the Expectations of the society as well as according to
his/her capabilities.

KEYWORDS:Maxims Teaching, Attitude, Performance,
Profession.

INTRODUCTION
IEducation is a purposeful conscious or
unconscious deliberate or spontaneous, Psychological,

sociological, scientific and philosophical process
which brings about the all round development of the
individual to its fullest extent in the best of his social
Interests in such a way that he enjoys maximum
happiness and prosperity.

According to Monroe encyclopedia of
educational research “Teacher education refers to
the totality of educational inputs which contribute to
the preparation of a person for a teaching poison in
school”. But the term is more commonly employed
to designate the programmers of courses and other
experiences offered by an educational institution for
the announced purpose of preparing persons for
teaching and other educational services.

W.S. Kilpatrick, the famous American
educationist once remarked, “One train’s circus
performance and animals, but one educates the
teachers”, consequent the new term “Teacher
education” has been adopted replacing the term
‘teacher training’.

Teacher education is not mere pedagogy or
acquisition of a training qualification. It is
preparation of persons for family, for society and for
the country. It is nurturing of creativity, inculcation of
commitment and generation of a strong will to
contribute at the highest level of efficiency through
value based approach. Teacher educationis a process
of unearthing the treasure within every teacher and
subsequently within every learner in each and every
learning centre. It is the process which makes the
individuals realizes the magnitude and potentialities
which, if nurtured and inculcated in the right
direction, could make significant contribution to the
identified sectors.

MAXIMS OF TEACHING
Ateacher said to be afailure if he is unable to
distribute the knowledge to the pupils even thought
he has abilities, merits, and mastery of the subject.
Thereality isthat the teachingisanartandto acquire
efficiencyinthisartthe teacher need two things.
Maxims of teaching have been discovered,
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not invented. They are simply statements the way in which teaching and learning go forward. They ensure
efficient and effective teaching.

SOME IMPORTANT MAXIMS OF TEACHING

1.Simple to complex (easy to hard): The maxim means the teaching of simple to the people first and then the
complex contents should be taught afterwards.

2.From known to unknown: The meaning of from known to unknown is that the basis of the pupils new
knowledge should be his previous knowledge.

3.From seen t unseen: The meaning of the maxim is that the pupils should be made aware of those things which
are at perceptional before them first and then those things should be presented which don’t exist before them.
4.From concrte to abstract : The maxim means the teacher present concrete objects firsti.e. models, pictures, real
objects etc., and after words he gains micro words for them.

5. From particular to general: This maxim means that the specific examples should be presented before the pupils
firstand then the generallevels derived fromthose Specificexamples.

6. From whole to part: According to Gestalt psychology we gave knowledge about the whole first and then
aboutthe parts.

7. From Indefinite to definite: Asthe people grows his sensory organs develop and giving knowledge regarding
different objects, these concepts generally vague, unclear and uncertain, the teacher provide certainly to the
uncertain knowledge using concrete objects and examples.

8. From psychological to logical: This maxim says that subject should be presented according to the age, ability
interest of the pupil. Inlower classes we should teach according to this maxim. The logical order must be adopted
in higher classes.

9. From empirical to rational: The empirical knowledge is that what a pupil gains though his own observation. The
maxims means to make the pupil’sempirical knowledge more rational so that is because valid and definite.

10. Fromanalysis to synthesis: Analysis meansto divide a probleminto components which onassembling them
man solve problem synthesis means to understand by connecting the knowledge acquired from living
components of a problem.

11. Follow nature: Education of a pupil according to his physical and mental developmenti.e., nature.

12. Training and sense: Training to the sense organs of the pupil properly, the pupil will from concepts of each
object correctly in his mind. From this point of view, if the teachers, especially teacher trainees want to success in
the teachingtaskits complete knowledge is essential for them.

TEACHING AND ITS DEVISES

Good teaching demands skill in the some basic elements of good teaching. Just as medicine, once a
matter of pills and potions has become a tremendous tangle of symptoms and specifies, so teaching has become
complicated by the increasingly intricate phrases of human personality and society whereas this true of all
teaching. It is truer as for as teaching children in the school is concerned, here the teacher deals with the best of
humanity, the young, the more easily pleased less sophisticated and as yet less disillusioned than the old. In the
schools, teaching provides to the teacher an opportunity for doing something creative, that is, for molding
personalities and minds. The topic ‘some of the aspects of good teaching’ indicate some of the principles of good
teaching which should be borne in mind by the teacher while he is dealing with children. Since the goal of
teachingis desirable learning, the quality of teaching can be tested only in terms of the quality of learning to which
itleads.

Classroom performance, teaching effectiveness, teaching competence, teaching success, teaching
behaviour are the terms usually used synonymously to refer the concept and to denote the capacity of the teacher
to teach his students effectively in the classroom. Classroom performance means a system of actions intended to
organize classroom situation. It is associated with a seemingly endless series of tasks. The teacher is ever involve
in planning learning experiences for students choosing instructional material, gathering supplies, instructing,
evaluation, work controlling the situations and interaction with the students.
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ATTITUDE TOWARDS TEACHING PROFESSION AND TRAINING

Attitude is a complex one relation to human mental process and behavior. The common man outlook in
the idea, opinion and attitude are used as synonymous to some extent. In the dictionary of philosophy and
psychology Baldsin (1905) defined attitude as readiness for attention or acting as a definite sort.

Alport (1929) prefers to treat attitude as a mental and neutral state of readiness, organized through
experience exerting a direction or dynamic influence upon the individual’s response to all objects and situations
with whichitis related. This definition stressesthat attitude is a generalized patternin perception or action which
isaresult ofintegration of various experiences.

In the words of Kohler (1929) from the point of view of Gestalt psychology, a change of attitude involves
adefinite physiological exerted up on sensory field by processes originating in other parts of the nervous system.

It is needless to mention that attitude of a teacher for that matter, towards his profession and training is
an important aspect that helps one to feel well in his job. For example a zealous teacher may ignore many
negative aspects of his job as trifles, though they may cause intense dissatisfaction to an ordinary teacher. A
favorable attitude towards profession and training is likely to prove helpful to teacher in maintaining harmonious
relations with their pupils, characterized by mutual affection and sympatheticunderstanding.

According to Best (1948) persons who choose teaching as a profession believed teaching to be more
secure, the profession to be less crowded, that there was less physical strain, more opportunity for proper home
life, more adequate life time income, that it was easier to gain the needed education and that there was less
opposition from parents and relatives than with certain other profession.

Classroom Performance and Attitude towards Teaching Profession

Attitude towards teaching profession scores of trainees were grouped were groped into three categories
1) low group, 2) average group, 3) high group, on the basis of quartile values. To examine the relation among the
three groups, their classroom performance scores were analyzed and ‘F’ test, test was applied and the results
were presented inthetable.

Table 1: Means and SDs of Low, Medium and High of Attitude towards Teaching Profession and the results

of ‘F’ test
S. No. Attitude towarc'ls teaching N Mean sD
profession
1. Low 104 693.875 118.778
2. Medium 193 671.964 117.012
3. High 423 677.825 117.784
Table 2: ‘F’ test
S. No. | Source df SS MmsS F-value
1. Between groups 2 1412.250 106.125
3.596%**
2. Within groups 717 140778.250 196.343
3. Total 719 142190.500 902.468

Significant at 0.01 Level

It could be observed from the above table, there exists significant relationship among the three groups
i.e. low, average and high attitude towards teaching profession were significantly differed in their classroom
performance scores ‘F’ value is 3.596 indicates the level of significant is above 0.01 level. So the hypothesis that
“there would be no significant relation between the classroom performance and attitude towards teaching
profession” was refused. Hence finally concluded that the attitude of trainees towards teaching profession
significantly influence positively on classroom performance these results are in line with Ravi (1980), Jagandham
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(1986), Govind Reddy (2002), Ranga Reddy (2003).
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Fig 1. Bar Diagram for the Classroom Performance and Attitude towards Teaching Profession
Classroom Performance and Attitude towards Teaching Profession and the ‘t’ test
Further to see the relationship between the subgroups of attitude towards teaching profession, t’ test was

applied.

Table 3: the value of ‘t’ test

Source No. of Observations Means SDs t-value
Low 203 14.086
Medium 348 53.015 53.897 13.788 0.714@
Low 203 14.086
53.015 56.757 2.535%
High 169 14.256
Medium 348 13.788
. . 2.163%
High 169 53.897 56.757 14.256 63

In general it can be inferred that those having high attitude towards teaching profession are high in their
classroom performance and low in their attitude towards teaching profession are low in their classroom
performance and can also impact there is positive relationship between the two variables i.e. between attitude
towards teaching profession and classroom performance of students.

Further when tested to know whether exists any significant difference in their classroom performance,
from the ‘t’ table, there exists significant difference between low and high, medium and high attitude towards
teaching profession in their classroom performance. There was no significant difference between the low and
medium attitude towards teaching professionin their classroom performance of students.

CLASSROOM PERFORMANCE AND ATTITUDE TOWARDS TRAINING

Attitude towards training scores of trainees were grouped on basis of based on the scores of attitude
towards training were groped into three categories 1) low group, 2) average group, 3) high group, on the basis of
quartile values. To examine the relation among the three groups of their classroom performance ‘F test, test was
applied and results presented inthe table.
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Table 4: Means and SDs of Low, Medium and High of Attitude towards teaching profession and the
results of ‘F’ test

S. No. | Attitude towards Training N Mean SD
1. Low 203 53.015 14.086
2. Medium 348 53.897 13.788
3. High 169 56.757 14.256

Table 5: ‘F’ test

S.No. | Source df SS MS F-value
1. Between groups 2 1412.250 706.125
2. Within groups 717 140778.250 296.343 3.596*
3. Total 719 142190.500 902.468

Significant at 0.01 level

It could be observed from the above table, there exists significant relationship among the three groupsi.e
low, average and high attitude towards training were significantly differed in their academic achievement scores
‘f” value is 3.596 indicates the level of significant is above 0.01 level. So the hypothesis that “there would be no
significant relation between the classroom performance and attitude towards training” was refused. Hence
finally concluded that the attitude of trainees towards training influence positively on classroom performance,
reported by Ravi (1980), Jagandham (1986), Govind Reddy (2002), Ranga Reddy (2003).
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Fig 2. Bar Diagram for the Classroom Performance and Attitude towards Training

ACADEMICACHIEVEMENT AND ATTITUDE TOWARDS TRAINING

Attitude towards training scores of trainees were grouped on basis of based on the scores of attitude
towards training were groped into three categories 1) low group, 2) average group, 3) high group, on the basis of
quartile values. To examine the relation among the three groups of their academic achievement scores ‘F’ test,
test was applied and results presented in the Table-6.
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and the results of ‘F’ test

S. No. | Attitude towards Training N Mean SD
1. Low 203 589.113 129.301
2. Medium 348 689.167 83.083
3. High 169 764.213 88.105
Table 7: ‘F test
Attitude Academic Achievement
- Total F-Value
Scores Low Average High
Low 36 71 40 203
Average 96 218 85 348
High 71 59 44 169 2.251@
Total 203 348 169 720

Not significant at 0.05 level

It could be observed from the above table, there exists significant relationship among the three groups
i.e. low, average and high attitude towards training were significantly differed in their academic achievement
scores ‘I’ value is 2.251 indicates the level of significant is above 0.05 level. So the hypothesis that “there would
be no significant relation between the academic achievement and attitude towards training” was accepted.
Hence finally concluded that the attitude of trainees towards training influence positively on academic
achievement, reported by Ravi(1980),Jagandham (1986),Govind Reddy (2002), Ranga Reddy (2003).

ATTITUDE INVENTORY

An attitude inventory was constructed by investigator to measure the attitude of the student teachers.
The attitude inventory is developed into two sub scale (1) Attitude of teacher trainees towards teaching
profession, (2) Attitude of teacher trainees towards training. In the present investigation the Liker’s method of
‘summated rating’ was followed for the construction of the attitude inventory.

All the principles of test construction were followed in the construction of the scale. Based on the results
of pilot study conducted on subjects, item analysis was carried out and discrimination values and‘t’ values were
calculated for all statements in the pilot form pf the scale considering these criteria 63 statements were selective
for the final study. Alltypes of validity and reliability of the scale were established.

CONCLUSIONS

Attitude towards teaching profession’ is an independent variable influencing significantly on classroom
performance but not on academic marks.The variable ‘attitude towards training’ affect only on classroom
teaching but on academic achievement. Teaching aptitude’ is also animportantindependent variable influencing
on both the classroom performance and academic achievement. A positive attitude towards training and towards
teaching profession is so important and at the same time so intricate. Trainees who have a proper positive
attitude will enjoy their profession and will at least attempt to deliver the goods they expected to do, in colleges of
education during training period an attempt has to be made to enhance their attitude towards the profession.
And while selecting the candidates for teaching profession, itis necessary to see whether they are right persons to
his profession.
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