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INTRODUCTION

Organizational commitment or employee loyalty is the degree to which an employee identifies 
with the organization and wants to continue participating actively in it. 

Meyer and Allen (1991) have proposed three-component model of organizational commitment. 

1. Affective Commitment: involves the employee’s emotional attachment to, identification with and 
involvement in the organization. 
2. Continuance Commitment: involves commitment based on the costs to leaving the organization (loss 
of friends, loss of pension benefit, loss of familiar environment, etc.) that outweigh the benefits of taking a 
new job in a different organization, or because there is a lack of alternative employment opportunities 
(“Continuance Commitment,” 2008).
3. Normative Commitment: involves the employee’s feeling of obligation to stay with the organization. 
According to Mowday, Steers, and Porter (1979) a strong organizational commitment is characterized by: 

 1. The extent to which an employee demonstrates a strong desire to remain with the organization; 
 2. The degree of willingness to exert considerable effort on behalf of the organization; 
 3. Belief in and acceptance of the organization’s goals and values.

Noms and Niebuhr (2002) have studied professionalism, organizational commitment and job 
satisfaction in accounting organization. Data were collected from several field offices of a “Big Eight” U.S. 
accounting firm. The results showed that the accountants who reported high levels of professionalism also 
reported high levels of organizational commitment. Additionally, both professionalism and organizational 
commitment were strongly related to job satisfaction. 

• Job characteristics: Research has shown that organizational commitment is affected by various jobs 
characteristics, for example, commitment tends to be greater when people have high levels of responsibility 
over the jobs they performed. 
• Nature of reward: An employee’s commitment is also likely to be influenced by the nature of rewards he 

ABSTRACT
There is a scarcity of research looking at the states of mind of workers toward 

their manager after end. We contend that post-end hierarchical duty by workers (as full of 
feeling responsibility and authoritative underwriting) is influenced by the past activities 
of the association, particularly those related with the procedure of end. This recommends 
associations can shape the states of mind that previous workers have toward the 
organization.
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or she receive, for example, feeling of commitment is enhanced by the use of a profit-sharing plan. 
• The employment opportunities: Organizational commitment is affected by the existence of alternative 
employment opportunities. 
• Personal characteristics: Personal characteristics also influence organizational commitment, for 
example, people who have more tenure with their organization are more highly committed to them than 
those who have been employed for shorter periods 

OBJECTIVES OF THE STUDY

The present study was designed with the following objectives in view : 

1.To study the effect of Organizational Commitment on the tendency of proneness to Self-actualization ;
2.To study the effect of teachers’ Work Values on the tendency of proneness to Self-actualization ;
3.To study the effect of Leadership Behaviour of principals on the tendency of proneness to Self-
actualization ;
4.To study the interaction effect of Organizational Commitment X Work Values on the tendency of 
proneness to Self-actualization ;
5.To study the interaction effect of Organizational Commitment X Leadership Behaviour on the tendency 
of proneness to Self-actualization ;
6.To study the interaction effect of Work Values X Leadership Behaviour on the tendency of proneness to 
Self-actualization;
7.To study the interaction effect of Organizational Commitment X Work Values X Leadership Behaviour 
on the tendency of proneness to Self-actualization ;
8.To compare the tendency of proneness to Self-actualization of teachers working in Degree level when 
they are classified according to types of management ;
9.To compare the tendency of proneness to Self-actualization of teachers working in Degree level when 
they are classified according to educational qualification ;
10.To compare the tendency of proneness to Self-actualization of teachers working in Degree level when 
they are classified according to gender

RESEARCH HYPOTHESES 

Keeping in view the above Specific Objectives – 1 to 7, the following research hypotheses 
were framed : 

1. Effect of high and low Organizational Commitment of Degree level teachers differ significantly in 
respect of their tendency for self-actualization.
2. Effect of high and low Work Values of Degree level teachers differ significantly in respect of their 
tendency for self-actualization.
3. Effect of high and low Leadership Behaviour of Degree level teachers differ significantly in respect of 
their tendency for self-actualization.
4. Interaction effect of Organizational Commitment X Work Values differ significantly in respect of their 
tendency for self-actualization.
5. Interaction effect of Organizational Commitment X Leadership Behaviour differ significantly in respect 
of their tendency for self-actualization.
6. Interaction effect of Work Values X Leadership Behaviour differ significantly in respect of their tendency 
for self-actualization.
7. Interaction effect of Organizational Commitment X Work Values X Leadership Behaviour differ 
significantly in respect of their tendency for self-actualization.

SCOPE OF THE STUDY

It was intended to study the self-actualization of Degree level teachers in relation to the 
organizational commitment, work values and leadership behaviour of principals.  The dependent variable 
studied was self-actualization of Degree level teachers and the independent variables were Organizational 
Commitment, Work Values, and Leader Behaviour of principals.  Demographic variables include gender, 
age, marital status, teaching experience, type of management and subject specialization of teachers.  

Four tools were adapted and standardized by the investigator namely Organizational 
Commitment Questionnaire by Allen and Meyer, Work Values Scale by Wollack et al., Self-actualization 
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Inventory by K.N. Sharma and Leader Behaviour Descriptive Questionnaire (LBDQ) by Halpin and Winer.  
Self-constructed proforma was used to collect the information on biographical variables.

The researcher himself collected the data by personally visiting the colleges precautions were 
observed to restore normal condition while collecting data.  The data were analyzed to test the hypothesis 
stated.  Mainly the purposes of the study were to examine the independent variable that were significantly 
related to self-actualization of Degree level teachers and to find out whether the independent variable 
namely organizational commitment, work values, and leader behaviour of principals, gender, age, marital 
status, type of management and subject specialization accounted for significant differences on the 
dependent variable organizational commitment.  It was also the intention of the investigator to identify the 
nature of interaction that existed between the independent variable and dependent variable.

REFERENCE

1.Allen, N. J., & Meyer, J. P. (1990). The measurement and antecedents of affective, continuance and 
normative commitment to the organization. Journal of Occupational Psychology, 63(1), 1-18. 
doi:10.1111/j.2044-8325.1990.tb00506.x
2.Chu, H. C. (2006). Autonomy and well being: Self determination in Chinese students in the United States. 
Dissertation Abstracts International: Section B: The Sciences and Engineering, 67(8-B), 4702.
3.Continuance Commitment. (2008). In Oxford dictionary of human resource management. Retrieved 
from http://www.answers.com/topic/continuance-commitment.
4.Das, I., Arora, R., & Singhal, R. (2000). Job autonomy scale. Unpublished manuscript, Department of 
Psychology, D.E.I., Agra, India.
5.DeCarlo, T. E., & Agarwal, S. (1999). Influence of managerial behaviors and job autonomy on job 
satisfaction of industrial salespersons: A cross-cultural study. Industrial Marketing Management, 28(1), 
51-62. doi:10.1016/S0019-8501(98)00022-4
6.Hackman, J. R., & Oldham, G. R. (1976). Motivation through the design of work: Test of a theory. 
Organizational Behavior and Human Performance, 16(2), 250-279. doi:10.1016/0030-5073(76)90016-7
7.Hossain, M. (2000). Job satisfaction of commercial bank employees in Bangladesh: A comparative study 
of private and public sectors. Indian Journal of Industrial Relations, 35(3), 347-361.
8.Khandelwal, S., & Dhar, U. (2003). Locus of control and hierarchy as determinants of organizational 
commitment in the bank industry. Paper presented at the Third Hawaii International Conference on 
Business, 2003, Honolulu, Hawai. Retrieved
9.from http://www.academia.edu/660243/Locus_of_control_and_hierarchy_as_determinants_of_ 
organizational_commitment_ in_the_banking_industry
10.McCloskey, J. C. (1990). Two requirements for job contentment: Autonomy and social integration. 
Image: The Journal of Nursing Scholarship, 22(3), 140-143. doi:10.1111/j.1547-5069.1990.tb00196.x
11.Meyer, J. P., & Allen, N. J. (1991). A three-component conceptualization of organizational commitment. 
Human Resource Management Review, 1(1), 61-89. doi:10.1016/1053-4822(91)90011-Z
12.Miner, J. B. (1992). Industrial organizational psychology (pp. 124-128). New York, NY: McGraw-Hill.
13.Mowday, R. T., Steers, R. M., & Porter, L. W. (1979). The measure of organizational commitment. 
Journal of Vocational Behavior, 14(2), 224-247.
14.Noms, D. R., & Niebuhr, R. E. (2002). Professionalism, organizational commitment and job satisfaction 
in accounting organization. Accounting, Organizations and Society, 9(1), 49-59. 

2
Review Of Research   *   Volume  3  Issue  3  * Dec  2013

Vikram P. Hiremath
Assistant Professor,  Kotturswamy College of Teacher Education, 
Kappagal Road Ballari, Karnataka.

AN INTERACTION EFFECT OF ORGANIZATIONAL COMMITMENT



Publish Research Article
International Level Multidisciplinary Research Journal

For All Subjects

Dear Sir/Mam,
       We invite unpublished Research Paper,Summary of Research 
Project,Theses,Books and Books Review for publication,you will be pleased to 
know that our journals are

Associated and Indexed,India

¬

¬International Scientific Journal Consortium Scientific
¬OPEN J-GATE

Directory Of Research Journal Indexing

Associated and Indexed,USA

?
?

?Crossref DOI
?Index Copernicus
?Publication Index
?Academic Journal Database
?Contemporary Research Index
?Academic Paper Databse
?Digital Journals Database
?Current Index to Scholarly Journals
?Elite Scientific Journal Archive
?Directory Of Academic Resources
?Scholar Journal Index
?Recent Science Index
?Scientific Resources Database

DOAJ
EBSCO

Review Of Research Journal
                          258/34 Raviwar Peth Solapur-

413005,Maharashtra
Contact-9595359435

E-Mail-ayisrj@yahoo.in/ayisrj2011@gmail.com


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6

