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ABSTRACT 

Socioeconomic disparities that persist in a society make 
it harder for the less fortunate to find work. In India, those 
generally impacted by disparity and separation are ladies, 
individuals of lower ranks, country families and unskilled 
individuals. This necessitates a look at the levels of favoritism 
and discrimination against rural, female, lower-caste, and 
illiterate people in various manufacturing industries. This study 
presents a top to bottom image of work in every industry with 
respect to the four factors choose — orientation, station area 
and schooling. Fourth (2013-2014) and fifth (2015-2016) yearly 
Work and Joblessness Reviews have been utilized for the 
investigation. Workplace discrimination is stressful and harmful. Equal opportunity and a safer workplace 
are still myths, despite numerous laws addressing workplace discrimination. This study tries to discuss 
women in the workplace, anti-discrimination laws in India (their inapplicability and laws), and affirmative 
action by offering possible solutions to the cited issue. Additionally, we will talk about Shashi  Tharoor's 
Anti-Discrimination and Equality Bill of 2016, which has not yet been approved by the Rajya  Sabha. PDF) 
Anti-discrimination Laws and Workplace Discrimination Against Women. 

 
KEYWORDS: Manufacturing employment ,labor attributes ,Indian  manufacturing, logit model ,labor 
discrimination, Women workplace environment, workplace discrimination, anti-discrimination, laws, 
equality. Like , in office or workplace , there is a discrimination with co workers , insult , give importance to 
some one etc. 

 
INTRODUCTION 

Discrimination in the Workplace Discrimination is the illegal act of making distinctions between 
people based on prejudice or another immoral attitude rather than on their individual merit. Workplace 
discrimination is when an employer or coworker treats someone differently because of their race, 
gender, religion, national origin, physical or mental disability, age, sexual orientation, or gender 
identity. Workplace discrimination is characterized by three fundamental elements: 1. It is against one 
or more employees and is not based on qualifications that are morally accepted. 2. The discrimination 
decision is solely based on sexual and racial prejudice or some other immoral attitude toward a specific 
group of workers. 3. It hurts the interests of employees who are discriminated against when a 
particular employee is hired, promoted, paid, assigned a job, or fired. In a survey conducted by 
TeamLease, 48 percent of Indian respondents reported having experienced some form of 
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discrimination at work. Examples of workplace discrimination include: Age, Sex, Qualification, 
Disability, Pregnancy, National Origin, Race/Colour, Religion, Sexual Harassment, Equal Pay or 
Compensation, Place of Origin, Caste, and Ethnicity. 

The job market because of their identity or social background, this is discrimination. In India, 
very few attempts have been made to measure the extent of discrimination and how it affects the lives 
of marginalized communities. Even fewer attempts have been made to quantify discrimination using 
reliable data and rigorous research methods. From 2004 to 2020, Oxfam India analyzed a lot of 
government data to learn about inequality and discrimination in the country's access to jobs, income, 
health care, and agricultural credits. According to the findings of the report, if a man and a woman begin 
their careers on an equal footing, the woman will face economic discrimination, falling behind in 
regular/salaried, casual, and self-employment. “There have not been many attempts to quantify 
discrimination faced by marginalised communities across the country,” the report finds. “The inequality 
in the labor market for gender and other social categories is not only due to poor access to education or 
work experience,” To comprehend how different social groups perform in terms of employment, wages, 
health, and access to agricultural credit, we have employed a statistical technique known as 
"decomposition." From 2004-05 to 2019-20, this has helped us quantify discrimination against 
marginalized communities. The report's unique findings will assist state and federal policymakers in 
developing programmatic interventions to combat discrimination and promote inclusion in the labor, 
capital, and endowment markets. 

 
OBJECTIVES OF THE STUDY  
To understand the concept and types of workplace discrimination against women in India.  
 To comprehend the extent of women's suffering as a result of workplace or employment 

discrimination.  
 To comprehend the risks associated with employment discrimination.  
 To investigate the various forms of workplace discrimination that women face.  
 To comprehend the effectiveness of anti-discrimination laws in India, with an emphasis on the Anti-

Discrimination & Equality Bill, 2016, which was proposed by MP Shashi Tharoor.  
 

EMPLOYERS RESPONSIBILITY 
All businesses in India have the obligation to conform to the Equivalent Compensation 

Demonstration of 1976 while recruiting and holding workers. Employers are responsible for the 
following:  

 
Recruitment:  

Employers shouldn't discriminate against women when hiring for the same or similar jobs 
during the hiring process. Additionally, employers cannot discriminate against male and female 
employees when it comes to promotions, training, and transfers. 

 
Equal Wages:  

For the same job or work of a similar nature, all employers are required to pay men and women 
employees equally. Additionally, the employer cannot reduce any worker's wage rate to comply with 
the regulation.  However, employers can pay different salaries to employees based on factors like 
experience, performance, and so on, depending on acceptable criteria and job classifications. 

 
Maintenance of Register:  

All employers are required to keep a register and documents containing information about all of 
their employees. A simple prison sentence of up to one month or a fine of Rs. 100 could be imposed for 
failing to keep a proper register or documents. either 10,000 or both. 
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RESEARCH METHODOLOGY  
The study aims to assess the challenges that women face in the workplace and is descriptive in 

nature. Content analysis will be the research tool for analyzing the data gathered from various sources 
for this study, and descriptive research will be the research method. For the research study, we will 
think about qualitative aspects. 

 
EQUALITY IN EMPLOYMENT:  

Despite the fact that girls and women make up half of India's population, they lack opportunities 
and resources compared to their male partners, frequently becoming victims of gender segregation. 
Most Indians would agree that the majority of the women they know are the victims of segregation in 
their everyday lives. Orientation imbalance is an overall concern and doesn't get the kind of thought it 
merits. The World Bank estimates that only 24.2% of women supported the work drive as a whole in 
2014. Despite the fact that the numbers were expected to rise, the surprising reality is that there has 
been a 23% decline in female employment interest in our nation over the past 25 years. These numbers 
demonstrate a challenge that we as the general public must anticipate overcoming in a nation where 
women make up half of the population (48 percent). The kind of work ladies are depended with, joined 
with the circumstances under which they work and the entryways they have the opportunity to 
advance, contrast extensively from which men are presented at a workplaces. Gender differences in 
work environments can be seen in a number of courses, from women being turned down for certain 
jobs because of their gender to receiving unequal pay and opportunities for advancement. (maria triana, 
3003) The gender pay gap in India for the year 2013 was recorded at 24.81 percent by Wage Indicator, 
and an interesting detail is that this gap increases with age. Man centric parallels influence the very 
framework we as a whole capacity in. A profound acknowledgment of this can be found in the way it 
presents itself in the advancements set up in corporate India. Women under the age of 30 earned 23.07 
percent less than men, and those between the ages of 30 and 40 earned 30.24 percent less than men. In 
India, there is a significant gap in career development graphs for men and women. Surprisingly, 
educational qualifications also contribute to the widening of this wage gap. Women's perceptions of 
workplace inequality are, however, a side effect of the larger problem. Between 2011 and 2012, the 
average daily wage for general workers in rural India was 550.23 rupees for men and 428.66 rupees for 
women. The disparity, which was 609.7 and 805.52 per day for men and women separately, was also 
evident in urban areas. In particular, women have had to overcome a number of auxiliary and social 
barriers in order to fully participate in the Indian economy. This makes it difficult for them to carry out 
their own roles and prevents India from continuing to modernize. Separation of the gender begins at an 
early age. Additional obstacles that contribute to gender inequality in educational and financial 
achievement include: For instance, sterile offices for girls are found in only 53% of schools. 
Additionally, the threat of gender-based savagery discourages girls and women from leaving their 
homes and is used by some guardians to justify providing children under the age of 18; Nevertheless, 
marriage provides little protection for women from brutality; more than half of male and female 
adolescents legitimize spouses. 

 
DISCRIMINATION IN EMPLOYMENT:  

Despite the fact that gender assorted variety is a politically correct recommendation, women 
actually prefer men when it comes to business purchasing, regardless of whether the two are equally 
qualified for the same activity. This is one of the findings of a Randstad Workmonitor review, which 
found that 55 percent of Indian general respondents showed that men are preferred over women when 
two competitors have met all requirements for a similar arrangement of responsibilities. Providing a 
reprieve, 61 percent of men and 47 percent of women held this viewpoint. The ratio remained at 70 
percent for each dollar. However, a silver coating covers it. Strangely, despite numerous reports on the 
gender pay gap, an astonishing 91 percent of respondents from India believed that the two people in 
comparable parts were paid similarly at their workplace, significantly higher than the global average of 
79 percent who believed this. ( dennis E. Mithaug) Additionally, the report stated that 88 percent of 
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respondents believed that the two individuals were supported in a similar manner while searching for 
advancement. According to Paul Dupuis, MD and CEO of Randstad India, gender-equal diversity "may be 
high on the motivation for India Inc. today, but what I accept is assorted diversity is not only an 
objective or a rule, it is a business fundamental." "Nearly 57 percent of respondents from India had a 
male director preference, and the lion's share (70 percent) mentioned that they currently work with a 
male chief," according to the survey. "All the corporate and government activities are only a beginning. 
The real change can only happen when we prevail with regard to tending to the profound established 
outlooks about the role of women at work." This was fundamentally higher than the overall typical of 
67 for each penny, who said they right currently work with a male prevalent. Additionally, diversity of 
group decent is highly prized by all international representatives. In India, 89 for each penny said they 
like to work in an orientation different gathering while 86 for every penny believed that such 
gatherings perform and achieve favored results over single orientation ones. The Randstad 
Workmonitor study examines 33 nations worldwide. It is run online by representatives between the 
ages of 18 and 65 who work at least 24 hours per week in a paid job. 400 meetings per nation are the 
starting point for the example. The growing number of women is a major factor in financial 
development. 

 
Employee Discrimination Laws in India 

The Equal Remuneration Act of 1976 is one of India's most important laws against employee 
discrimination. It requires men and women to be paid the same amount for similar work. We examine 
some of the most important aspects of India's laws on employee discrimination and the Equal 
Remuneration Act in this article. 

 
Equal Pay 

According to the Equal Remuneration Act, men and women must be paid equally for the same 
work of a similar nature. The term "same work" or "work of a similar nature" refers to any job in which 
a man or a woman performs the same tasks with the same level of skill, effort, and responsibility in 
similar working conditions and the differences, if any, between the tasks performed by men and women 
are not significant to the terms and conditions of employment. 

 
Employers Responsibility 

All employers in India have the duty to comply with the Equal Remuneration Act of 1976 while 
hiring and retaining employees. Some of the key duties of employers are:  

 
Recruitment: Employers shouldn't discriminate against women when hiring for the same or similar 
jobs during the hiring process. Additionally, employers cannot discriminate against male and female 
employees when it comes to promotions, training, and transfers. 

 
Equal Wages: For the same job or work of a similar nature, all employers are required to pay men and 
women employees equally. Additionally, the employer cannot reduce any worker's wage rate to comply 
with the regulation. However, based on acceptable criteria’s and job classifications, employers can pay 
different salaries to the employees based on factors like experience, performance, etc. 

 
Maintenance of Register: All employers are required to keep a register and documents containing 
information about all of their employees. A simple prison sentence of up to one month or a fine of Rs. 
100 could be imposed for failing to keep a proper register or documents. either 10,000 or both. 

 
Employee Rights Against Discrimination 

Employees are protected from discrimination under the Equal Renumeration Act of 1976, which 
provides for the following rights: 
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• The right to file a complaint if the employer violates any Employee Renumeration Act provision; 
• The right to file claims when men and women working the same job are not paid the same wages. 
• The right to file an appeal within thirty days of receiving an Authority order regarding a claim or 

compliance 
 

FINDINGS:  
1. Despite the fact that girls and women make up half of India's population, they are denied 
opportunities and resources compared to their male partners. 
2. The Randstad Workmonitor study examines 33 nations worldwide. 
3. Women's lives are impacted in a variety of ways by separation, from career advancement to mental 
health issues. 
4. India is ranked differently on each of these variables by different global gender inequality datasets. 
5. The Women and Equality Unit was the previous name of the GEO. 

 
CONCLUSION:  

A Goan "Gentile Hindu" man is considered to have remarried if his first wife does not have any 
children before the age of 25 or if she does not have a male child by the age of 30. An Indian woman is 
only eligible for financial assistance from her husband in the event of partition or separation. She is not 
entitled to the benefits, like the house or business property, that her husband bought for her during the 
marriage. These are shining examples of what India can accomplish with female pioneers in charge. As a 
result, laws and practices that accommodate women will be constrained. The way the world views India 
may be altered as a result of this. Vijalakshmi Pandit and Sarojini Naidu, two stalwart female pioneers, 
played a crucial role in the growth of Indian flexibility. The Government Equalities Office is a 
management division that is accused of advancing and enhancing gender balance within the UK 
government itself. It is in charge of driving the Discrimination Law Review and providing advice on 
every other type of equity to other UK government offices. The Equality and Human Rights Commission 
(EHRC) is a nondepartmental open body that has responsibility regarding the advancement and 
requirement of balance and non-segregation laws in England, Scotland, and Wales. The EHRC is a 
nondepartmental open The Women and Equality Unit was the previous name of the GEO. When 
compared to the cisgender population, transgender people experience the negative effects of 
preferences in the workplace and business, higher rates of aggressive behavior at home, higher rates of 
loathing wrongdoing, particularly murder, and higher levels of police ruthlessness. In conclusion, it is 
stated that transgender individuals and women should be treated equally in employment due to their 
educational qualifications. 
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