
 
ISSN: 2249-894X           Impact Factor :3.8014(UIF)     Volume - 6 | Issue - 1 | October - 2016 

________________________________________________________________________________________ 
Available online at www.lbp.world 

1 
 

 

                                           Review Of Research                  
                                                                                                                                                               
 

A STUDY ON WORK  LIFE  BALANCE AMONG BANK  EMPLOYEES 
 
 

Dr. Vasanti C. Iyer 
Director DHB Soni College, Solapur. 

 
                                                                                                                             

  in the new examinations. Work life 
balance is another idea having 
legitimate prioritization among 
work and way of life. India being a 
changing economy with there is an 
uncommon change in the everyday 
undertakings of work. Workers are 
the most significant distinct 
advantages in an association. It is 
the most valuable resource in any 
association. Individual life and 
work life are entombing destitute 
and bury predictable. Investing 
more energy with clients, 
apportioning with clients and the 
weights of occupation can 
postpone the individual life. It is 
hard to finish the local obligations 
once in a while. Individual life can 
be challenging if u have a child or 
maturing guardians. Money 
related issues or some other issues 
of almost anyone can constrain a 
person to disregard the other.  
In each association, human asset is 
the significant factor for 
accomplishing its destinations. So 
the association has incredible 
effect of representative’s work-life 
balance and their activity 
fulfillment plays an imperative role 
in the banks. In this new type of 
work culture, the workers think 
that it is hard to adapt to the 
expanding work requests and 
family duties simultaneously, thus, 
prompting an upset work life 
balance. 

 
 
 
 
 
 
 
 
 
 
 
 
ABSTRACT 
Banking is an industry that 
handles money, credit, and other 
budgetary exchanges. Bank 
representatives are liable for the 
greater part of the regular 
activities at budgetary 
organizations. They must 
monitor all the cash that goes all 
through a bank. A bank worker is 
a person who exhorts their 
customers as to budgetary 
issues. Obligations concerning 
reserve funds, credits, charges, 
speculations, and protections 
are all inside the activity domain 
of an investor. They give money 
related help to their customer as 
per their necessary needs. Work-
life equalization of banking 
proficient has gotten probably 
the best test in this day and age. 
There can be no discussion on 
the way that work life balance is 
basic and significant for a  

  
 
 
 
 
 
 
 
 
 
 
 
 
tranquil and satisfying life, 
particularly for a representative. 
The expansion in hard working 
attitudes and consumerist culture 
has developed to such prominent 
expands that the benefit of child 
rearing and home creation has 
disintegrated. Work based help to 
worker is emphatically related to 
work fulfillment, organizational 
commitment and professional 
achievement. Henceforth, this 
examination depends on the work-
life balance of bank individuals in 
SBI. 
 
KEYWORDS: work life balance, job 
satisfaction, banking industry, 
employer- employee relationship. 
 
INTRODUCTION: 
In the previous hardly any years, 
there has been expanding 
enthusiasm for work family balance  
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SIGNIFICANCE OF THE STUDY 
             Banking assumes a significant job in the monetary framework of the economy. The financial 
framework in our nation demands a skilled job in the cutting edge monetary world. Banks gather the 
investment funds of the people and give them out to work together, individuals, and producers. Bank 
credits encourage business. Manufacturers acquire credit from banks for the acquisition of raw materials 
and to meet different necessities like working capital. It is advisable to keep cash protected in banks. 
Interest is additionally earned in this way. In this way, the craving to spare is stimulated and the volume of 
investment funds increases. The reserve funds can be used to create new capital resources. At long last, 
banks go about as guides, advisors to operators of business and industrial associations. They help the 
improvement of exchange and industry.  
   Great work life balance is generally basic for a financial industry to be increasingly proficient and 
powerful. It helps work fulfillment which thus guarantees smooth support of the bank. It's a difficult activity 
since it has heaps of anxiety related works. In spite of the fact that adjusting among occupation and family 
life is a hard to deal with same genuine. At the point when any issue emerges in bank may clutter the family 
exercises too in light of the fact that it's a different side of the same coin. Studies uncovered that 
representatives are similarly delicate about their work and family, work place and at home.  
   This investigation centered at the subject of work life balance and to its significance in banking 
field. Work life balance is a key territory for quality concern.  It thinks that balance among work and life is 
significant with regard to this serious world. The ever increasing work pressure coupled with mechanical 
improvements has been the prime issue among the male and female representatives, all people working 
across the world. Accomplishing 'work life balance' is definitely not a simple task. Work and individual life 
strife emerges when the weight, commitments and duties of work and family jobs become jumbled. Duty 
of one can drive a person to overlook the other. 
 
STATEMENT OF THE PROBLEM 
              Work-life balance for banking has gotten perhaps the best test in this age. Bank representatives’ 
outstanding task at hand request their time in the bank as well as stretch out to their home as to get 
readied for the next day, besides keeping up clients’ needs as a worker and related utilitarian prerequisites. 
Representatives need to invest additional energy to be powerful and profitable in their calling with the goal 
that they could attain high levels and confront the difficult environment. Besides representatives look 
forward towards their obligation, yet need to concentrate on necessities of client. Starting here, 
representatives should have a productive work-life balance.  
   They have to deal with the everyday prerequisites of their family as one side and the numerous 
calendars, gatherings, business necessities and other routine duties at occupation. Consequently there is an 
important need to look at, investigate and study the issues and factors related with work life parity of 
representatives working in bank and to accomplish a sound work life balance for bank workers in the 
chosen discipline. 
 
REVIEW OF LITERATURE 
   Work life balance carries better supportiveness than any other one's part of life. Representatives’ 
work improved while they did make time for family and individual needs. Subsequently the situation has 
become significant in India as it has become the key subject of tension in a wide range of occupations. A 
majority of work has been finished by analysts over the world to find approaches to keep up the sensible 
harmony between work and life. Some of the exploration surveys are discussed as under; 
   Voydanoff (2001) started impressive association between the jobs so that both expect laborers to 
execute work-family strife rehearses when parity can't be accomplished between the two jobs. Every job 
may request additional time or more obligations, possibly prompting a decrease in the other.  
   Sinha (2004 ), says that the architects utilized in private segments were increasingly happy with 
work in contrast with those in open segments. It uncovered that relationship examination of employment 
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fulfillment was fundamentally identified with age and encounters.  However, in private division there was 
no connection found.  
   Kulkarni (2012) says that the way of life of representatives is progressively devoid of family and 
other individual duties and interests. In this way to hold representatives it is progressively significant for 
associations to perceive the work life balance  
   Vartha Raj &Vasantha (2012) contemplated the Work Life equalization of working ladies in 
administration division. They exact that the fundamental execution of its workers hugely relies upon 
various components. The relationship among work force and expert life can be accomplished over the span 
of passionate insight. Compassionate administration is required so as to accomplish the goal of life.  On 
assessing the audits, work life balance is a significant point to concentrate among bank representatives. 
 
OBJECTIVES OF THE STUDY 
 To discover the components influencing the work life equalization of representatives in Bank during the 

time spent adjusting their work and family life  
 To break down the fulfillment with work life equalization of bank representatives  
 To recognize the issues of bank representatives in regard of work life balance  
 To propose methodologies to keep up a fine work life balance. 
 
METHODOLOGY OF THE STUDY 
   The investigation depends on both essential and auxiliary information. The essential information 
was gathered through perception technique, individual meeting and organized poll for which tests of 200 
respondents were chosen for this investigation. The examination was done with helpful example structure. 
Optional information is gathered from different books and in articles. For examination and translation just 
essential information is utilized. Anyway for end recommendations both essential and auxiliary information 
alongside the verbal information and data was acquired from respondents.  However they are outside the 
parameters of surveys and were likewise included. The current examination is exact in nature dependent 
on both essential research strategies, for example, field study, perception and meeting with 
representatives of SBI and auxiliary information. This investigation is to comprehend the work life 
equalization of SBI representatives in Kerala. 
 
ANALYSIS AND INTEPRETATION 
 Information has been dissected utilizing basic factual devices. It very well may be arranged into two 
areas. Table 1 arrangements with the segment profile of the respondents, area 2 arrangements with the 
factors of the Work life Balance 
 
FINDINGS 
 Majority of representatives are happy with their work life balance  
 Majority of representatives feel that their own needs are second significant contrasted with work.  
 Majority of representatives have not taken one successive entire seven day stretch of excursion in a 

year.  
 Majority of representatives concurred that they work one hour extra every day after legitimate hours 

for finishing the day to day work.  
 

 Majority of representatives say that they can't rest soundly because of occupation stress and strain.  
 Majority of representatives feel that they missed time with their family or companions due to weight of 

work.  
 Majority of representatives are not in the slightest degree happy with the collaborators or managers.  
 Majority of workers says that they are getting appropriate compensations for their activity.  
 Majority of representatives had no sufficient opportunity to work out, eat appropriately, and keep 

sound health due to over pressure and strain identified with work  
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 Majority of them said that they depended on others for finishing some home related errands or other 
identified with individual life.  

 Majority of them said that they carry home some of their work for finishing.  
 Majority of representatives said that they have pressure related sicknesses  
 Majority of representatives had the sentiment that fair work and life gets better with association.  
 Majority of representatives said that work life balance strategy of association ought to be modified to 

singular needs.  
 Majority of representatives carried the feeling that they get individual satisfaction because of 

employment. 
 
SUGGESTIONS 
 Stress is identified with any activity in one manner or in another way; they should comprehend the 

directors and give legitimate opportunity to finish the undertaking.  
 Each representative has family and they have desire to keep the time with them. Arranging get-

togethers or living in harmony assists decreasing worry of worker.  
 Sharing of work by two representatives assist timely completion of the work, if either one is on leave.  
 Implementing the adaptable work routine assists with adjusting the work life.  
 Gives legitimate opportunity to workers for leave to enjoy trips or other unique occasions with family.  
 Conduct appropriate workshops or programs by the business to explore good work life balance.  
 Employee reserve the privilege to state 'no' whenever required.  
 Allotment of time between work and family life  assists  decreasing pressure related issues  
 Maintain a container and give great quality food assists with expanding fulfillment to workers  
 Proper sanitation and cleanliness if maintained in offices will enhance the satisfaction of the 

representatives. 
 
CONCLUSION 

Attaining work-life balance is a basic part of any association. Adjustment of every worker's   life 
with work life is basic to decrease pressure and strain related issues. It causes the association to accomplish 
the objective successfully and effectively. It is a strategy which causes the representatives to adjust their 
own and expert lives. It assists with expanding the inspiration of representatives and diminishes the 
disappointment towards association.  

A 'work life' balance alludes to a representative's ability to keep a sound harmony between their 
jobs, their own duties, and family life. Banking organizations progressively perceive the significance of 
helping their representatives to accomplish this parity as more staff are encountering struggle between 
their work and individual jobs. In the present period, numerous laborers are thinking about their own 
obligations, increment, childcare and old age consideration, charitable efforts and family responsibilities. 
This comes when their work obligations are likewise expanding, bringing about a contention among 
individual and work duties and an increase in stress levels.  

To accomplish work life balance in the financial segment, and bringing harmony between them is a 
test for any person. Representatives are the key resource of any association. Banking sector employees act 
in direct collaboration with the general population. While concentrating on this, association may give due 
significance to the government assistance and requirements of the workers 
 Work-life balance programs offer a win-win situation for bosses and representatives. While the worker 
may see work-life balance as the issue of overseeing work commitments and non-work obligations, work-
life balance from the business' perspective includes the test of making a strong organization culture where 
representatives can be point of convergence on their occupations while at work. In however it is seen, the 
endurance of powerful work-life balance programs in an association will do both the business and worker 
great. 
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